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          Equal Opportunity Policy (EO)
Rationale
Yarra Hills Secondary College aims to provide a welcoming, supportive, safe, emotionally and physically secure learning and working environment for every member of the school community.  Yarra Hills Secondary College recognises and actively promotes human rights, and values the diversity of culture, beliefs, practices, customs, physical and intellectual abilities and life experience of the whole school community. 

Objectives
Yarra Hills Secondary College aims to create an inclusive school culture that fosters acceptance and respect. This school is enriched by and celebrates the diversity of our whole school community. In doing so, we strive to be knowledgeable, promote student and staff wellbeing and help everyone achieve their full potential. Yarra Hills Secondary College is committed to ensuring that the working environment is free from discrimination, harassment, bullying, vilification and victimisation. 
This school acknowledges that in society some people are treated unfairly because of their gender, gender identity or race. This school supports the Charter of Human Rights and the Equal Opportunity Act 2010 (Vic), which says that it is against the law to discriminate against anyone, including students and staff, because of their actual or assumed:

· Age 

· Carer status 

· Disability/impairment 

· Gender identity 

· Marital status 

· Parental status 

· Physical features 

· Political belief or activity 

· Race 

· Religious belief or activity 

· Gender

· Sexual orientation 

· Personal association with someone who has, or is assumed to have, one of these personal characteristics. 
No member of the school community will be treated less favourably because they possess any of these personal characteristics nor will such characteristics affect access to benefits and services Yarra Hills Secondary College provides.
On behalf of the whole school community, the Principal, School Council President, Parents and Friends Association and the Student Representative Council support this policy, and the human rights principles and practice of equal opportunity, inclusion and respect for diversity that it articulates. 
Discrimination is unacceptable at Yarra Hills Secondary College.  Discrimination may be direct or indirect. Both are against the law. 

Definitions

Direct discrimination means treating someone unfairly or less favourably because of one of the personal characteristics listed above or because of their association with someone identified with one of those characteristics. 

Indirect discrimination happens when a rule, policy or requirement unnecessarily or unreasonably disadvantages a person or group of people because of a protected personal characteristic they share. 

This policy applies to:

· Education (teaching and learning, enrolment, student management, student services, curriculum development and delivery)

· The provision of goods and services (extracurricular activities, camps, parent–teacher interviews, Music performances, production or access to facilities)

· School sport both curricular and extra- curricular

· Employment at the school (recruitment, allocation of duties, employment conditions, access to benefits such as training, promotion and leave). 

Who to see if there are EO concerns:

Any member of the school community who has any concerns with breaches of the equal opportunity policy should direct these to the College and/or Campus Principal or School Council President.  Students may also discuss any concerns with their Head of School, Year Level Coordinator or the Campus Principal.

Other relevant documents:

Yarra Hills Secondary College EO policy is one component of the Department’s broader policy framework for the promotion of safe and inclusive schools and protection of human rights.

Other relevant documents include:

· Code of Conduct Policy

· Bullying and Harassment Policy

· Mobile Phone Policy

· Social Media Policy

· Charter of Human Rights and Responsibilities Act 2006 http://www.humanrightscommission.vic.gov.au/index.php/the-charter 
· Equal Opportunity Act 2010 http://www.humanrightscommission.vic.gov.au/index.php/the-law/equal-opportunity-act
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